Maritime Labour Convention, 2006

Declaration of Maritime Labour Compliance — Part |

(Note: This Declaration must be attached to thp’siMaritime Labour Certificate)

Issued under the authority of

DANISH MARITIME AUTHORITY, Carl Jacobsens Vej 31, 2 500 Valby, Denmark

With respect to the provisions of tMaritime Labour Convention, 2006, the followingestnced ship:

Name of ship IMO number Gross tonnage

is maintained in accordance with Standard A5.1 hefConvention.

The undersigned declares, on behalf of the abovieomex competent authority, that:

a)
b)

c)

d)

e)

1.

the provisions of the Maritime Labour Conventiore &ully embodied in the national requirements
referred to below;

these national requirements are contained in thiena provisions referenced below; explanations
concerning the content of those provisions areigeavwhere necessary;

the details of any substantial equivalencies urdgcle VI, paragraphs 3 and 4, are provided <under
the corresponding national requirement below> die section provided for this purpose below>
(strike out the statement which is not applicable)

any exemptions granted by the competent authariiccordance with Title 3 and clearly indicated in
the section provided for this purpose below; and

any ship-type specific requirements under natidegislations are also referenced under the require-
ments concerned.

Minimum age (Regulation 1.1)

Act on seafarers' conditions of employment, etc.gstion 4, Minimum age provisions

The minimum age required of seafarers working onig§raships is the one stipulated in the MLC, i@ ygars.
For the protection of seafarers between the adeéand 18 years, special regulations have beerdtaich on
hours of rest, night work, etc., that are mentiobekbw.

Act on the manning of ships, section 8, Ship's cosk

Ship's cooks prescribed in the ship's minimum sa&ening document must not be below the age of 18.

Order on seafarers' hours of rest

Regulations on prohibition against night work, dtr. young persons below the age of 18

A seafarer below the age of 18 must have at le&2ttsour period of rest during a 24-hour working.d& sea-
farer below the age of 18 must not work duringpbeod from 20.00 to 06.00 hours, and this perietbdnines
the concept of a night. However, the master caniredhat seafarers below the age of 18 work whénrieces-
sary in consideration of the immediate safety ef $hip, those on board or the cargo or to asdietr ahips or
persons in distress at sea.
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. For watchkeeping seafarers below the age of 1812hkour period of rest can be divided into a maximof
two periods, one of which must have a durationtdéast 8 hours and fall between 20.00 and 06.@0sho

. However, the prohibition against night work does ayaply if any other placement is necessary asgiatvoca-
tional training programme, a maritime training pamme approved by the Danish Maritime Authoritysoni-
lar training of at least 2 years' duration leadimgrofessional qualification.

Notice A from the Danish Maritime Authority, chapter |, part B, Young people's work on board ships

. Seafarers below the age of 18 must not carry ouk Wt is harmful to health. Chapter |, part Bsclébes work
that is considered harmful to young seafarers'the@his includes, for example, work using certenohnical
equipment.

. Young seafarers must not be exposed to noise oatidns that may present a risk to their healthaddition,
work is prohibited in for example surroundings ttdue to extremely high or extremely low temperasumay
present a risk to the safety of young seafaress,gs young seafarers must not work with or in@thgr way be
exposed to the effects of harmful substances andriaks.

. A seafarer below the age of 18 can, however, aautycertain types of risky work to the extent thas neces-
sary to complete certain types of training. As rdgawork after the completion of the training prxgme, the
same exemptions apply to the extent that they ecessary for the young person's employment antieondn-
dition that he or she is still below the age of 18.

2. Medical certification (Regulation 1.2)

Order on medical examinations of seafarers and fisfrmen

. In order to work on board a ship, seafarers mukt hovalid health certificate documenting that sieafarer has
been found fit for ship service, if relevant witar@ain limitations, through the special medical reikaation of
seafarers.

. The form and contents of the certificate is detagdiby the Danish Maritime Authority and it is iath Danish
and English.

. In Denmark, medical examinations must be carrigdooly by maritime medical practitioners appointadthe

Danish Maritime Authority who have been assignegbecial maritime medical practitioner's number.dver-
view of maritime medical practitioners is availabfl®m the webpage of the Danish Maritime Authority
(www.dma.dk). Outside Denmark, the medical examination cacdréed out by medical practitioners approv-
ed in the relevant country to carry out nationatimal examinations of seafarers.

. The maritime medical practitioner uses the digit@ldical certificate prescribed by the Danish Mar#iAuthor-
ity laying down, inter alia, the scope of the madliexamination and whether the seafarer is fildokout duty.

If the examination is carried out outside Denmdinle, English paper version of the medical certificet used
with the associated guidelines containing inforori@bout when a seafarer's diseases and defeutsinean-
fitness for ship service, limitations in the periofdvalidity, the work area on board or the tradeaa The medi-
cal certificate is available from the webpage o thanish Maritime Authorityvyww.dma.dk) and can be
downloaded. Other medical certificates must notubed for medical examinations outside Denmark snles
otherwise provided by the Danish Maritime Authostwebpaggwww.dma.dk).

. The maritime medical practitioner issues or endothe seafarer's health certificate as regardsethdt of the
medical examination and whether the examinatiothefseafarer's sight and hearing makes him oritéorf
lookout duty. In this connection, the maritime neadipractitioner states his name and address amapstthe
certificate with the assigned maritime medical fitemer's number. In connection with medical exaations
outside Denmark, this is done by the master statiegexamining medical practitioner's name and esfdas
well as the master's name and the ship's nameD@&hish Maritime Authority can also issue a heatltiicate
to a seafarer or endorse it.

. For seafarers of 18 years of age or older, the cakdxamination and thus also the health certditets a valid-
ity of 2 years, calculated from the date of thereixation, whereas the medical examination for geasabelow
the age of 18 has a validity of 1 year. Howeves,@Ramining medical practitioner can limit the noadliexami-
nation and thus also the period of validity of trealth certificate. If the period of validity ofethealth certifi-

The date formatting used for this certificate id:rdm-yyyy 2/12



cate expires during a ship's voyage, the certdicaimains valid until its first call at a port whet is possible to
carry out the examination without unnecessary ddlawever no more than 3 months from the date pirgx

. When the seafarer signs on, he or she must handfweyéealth certificate to the master who muspkieéor as
long as the seafarer serves on board.

. Complaints
The decision by the maritime medical practitioneby the foreign medical practitioner that a seafas unfit
for ship service or fit with limitations and thebsequent endorsement of the health certificataércaniting be
brought before the special Danish Shipping Tribumdlich has inter alia maritime medical knowledgbe
Danish Shipping Tribunal is a Danish independemlipwauthority. As regards complaints about decisiabout
the importance of a seafarer's sight and hearingh® work on board, the Danish Maritime Authorisythe
complaint authority.

3. Qualifications of seafarers (Regulation 1.3)
Act on the manning of ships and act on the maritiméraining programmes
. Requirements for seafarers' qualifications are ariignregulated through the act on the manninghgfsand the

act on the maritime training programmes. A numlferegulations have been issued pursuant to theatwt®
mentioned above, and those regulations fully carside requirements of regulation 1.3. DenmarKieatithe
STCW Convention in 1981. Thus, ship's officers macboth Danish and foreign certificates of compeyeare
certified in accordance with the STCW Conventios,aamnended. Similarly, other seafarers must beuictstd
about personal safety in accordance with the ST@MEntion before the service is started on board.

4. Seafarers' employment agreements (Requlation 2.1

Order on the shipowner's obligation to conclude a witten contract with the seafarer about the conditons of

employment

. A written employment contract must be concludedveen the seafarer and the shipowner or the emplamyer
the one who has assumed the responsibilities ofhfpwner or the employer. The contract must belooled
no later than at the start of the employment; amdcship-employed seafarers no later than at thé cftahe ser-
vice on board. The seafarer must have a chanceinfj ghrough the employment contract and seekingced
about its terms before signing it.

Contents of the employment contract

. The seafarer must receive a copy of the employmemtract signed by the shipowner/employer or the who
has assumed the responsibilities of the shipowngreoemployer. There is no requirement for a spdorm of
the seafarer's employment contract.

. The employment contract must contain informationuthall conditions of importance to the employmast
they are stipulated in the order which is availabl&nglish from the webpage of the Danish Maritigaghority
(www.dma.dk). When the seafarer or the employer terminategthployment, the date hereof as well as how
the employment has been terminated must be givemitimg.

. As regards some of the information about the emmpbayt, the shipowner's information obligation is sidiered
met if the employment contract refers to acts, adstrative provisions or collective agreements giaihg to
the relevant conditions.

. If a collective agreement constitutes the entirpants of the seafarer's employment contract, higsner must
ensure that a copy of this collective agreemeant&lable on board. As regards ships engaged emiaional
voyages, only the parts of or the collective agrerisi subject to port State control inspections rhastvailable

in English.
A copy of the employment contract must be availablboard
. The seafarer must bring along or, before the skigfsarture, procure a copy of the employment ageeéifor

the master, who must keep it on board for as l@nhh@ employee serves on board. The seafareratsigmmust
be evident from the copy when it is handed ovebaard. As regards ships engaged on internationalges, an
English copy of any standard form used must alsaviailable on board.

Act on seafarers' conditions of employment, etc.gstion 74
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. The master must ensure that a copy of the actl@ngrbvisions issued pursuant hereof is availablbeaard in
Danish and English and is available to the seafarer

Order on the reporting of the signing on and signig off of seafarers to the Danish Maritime Authority and on

discharge books

. A seafarer who is a Danish citizen must, when sigrin, hold a Danish discharge book. However, ithibie
case only when he or she signs on in a positioereavby the ship's minimum safe manning documeme. T
master of the ship must in connection with the isigron and signing off of seafarers fill in andrsithe sea-
farer's Danish discharge book.

. As regards other Danish seafarers and foreign izafahe master must upon request confirm the @mpent
by endorsing the relevant person's discharge bodk some other way, for example through a spestiatie-
ment.

. A filled in discharge book or a written statememtnfi the master is considered sufficient recordihthe sea-

farer's employment to meet the provision of Stadidé.1, paragraph le.
Act on seafarers' conditions of employment, etc.gestions 5, 37, 47, etc., Provisions on notice ofr@nation and
resignation/dismissal
Notice of termination

. Able-bodied seafarers must be given or give 7 dayste unless otherwise agreed by contract ordigaive
agreement. The seafarer can have a shorter nbtioghie shipowner, but not the other way around.
. Ship's officers must in general be given or giva@ths' notice if the officer is engaged throughopen-ended

contract. However, the shipowner's notice canndebg than 1 month during the first year. If thécef is en-
gaged on a time contract, the notice will typicdlly shorter and in general either 1 month or 7 .dayst as is
the case for able-bodied seafarers, shorter nctinrot be agreed for the shipowner than for thieeff
Resignation/dismissal (unilateral termination o# ttontract without notice before the expiry of éneployment perigd
. By the seafarer
The act contains a number of provisions entitling $eafarer to terminate the contract without Bofiesigna-
tion). For example in cases where the ship is wmsghy, is to call at a port with a virulent epidienor no
longer flies the Danish flag. In each individuakeacertain conditions must be met that are destritp more
detail in the individual provisions of the act. Ehthe regulation of Standard A.2.1, paragraphb fet.
. By the shipowner
Furthermore, the act contains provisions entitling shipowner/master to terminate the seafarerfdayment
without notice in case of, for example, incompetnuissing the ship, gross neglect by the seafegpeated
disobedience, violent behaviour or drunkennessaandy etc. Thus, the regulation in Standard A.@atagraph

6, is met.
. Special regulations apply to the master meetingefeirements of Standard A.2.1, paragraph 6.
5. Use of any licensed or certified or requlatedvyate recruitment and placement service (Requlatibd)

Act on seafarers' conditions of employment, etc. estions 8a-8e, Provisions on the recruiting and ptang of sea-

farers and order on the activities of private recritment and placement services in Denmark

. Private recruitment and placement services foraseed, the primary purpose of which is to recruitptace
seafarers or which recruit or place a considerablaber of seafarers must be operated in Denmaskibtiley
are certified for this purpose by the Danish MaréiAuthority.

. Shipowners using such Danish private recruitmedt@acement services must ensure that the releseamices
hold a valid certificate issued by the Danish Maré Authority. The certificate is normally validrfé years.
. Shipowners using private recruitment and placensentices for seafarers in countries that haveiedtithe

MLC or ILO Convention no. 179 on the recruitmentlgtacement of seafarers (1996) must ensure thatth-
vant services hold a certificate or a licence doenting that they are operated in accordance wehreéiguire-
ments of the relevant convention.

. If the relevant country does not issue such cedifis or licences to private recruitment or placerservices,
the shipowners must procure any other type of iafficonfirmation that the relevant services arerafsal in ac-
cordance with the requirements of one of the cotiwes mentioned above.
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6.

Shipowners using private recruitment and placersentices for seafarers in countries that have atdted the

MLC or ILO Convention no. 179 must be able to doeulirthat the relevant services meet the requiresrfent
recruitment and placement services stipulatedenétevant conventions.

The Danish Maritime Authority can approve a shipersuse of a private recruitment and placementcsefor

seafarers in a country that has not ratified theCMir ILO Convention no. 179. The approval is grdrier a

limited period of time that is normally 5 years.

Hours of work or rest (Regulation 2.3)

The MLC and EU law make it possible to choose betweegulating seafarers' hours of work or their haosi of rest.
Denmark has chosen soletp regulate seafarers' hours of rest.

Order on seafarers' hours of rest

Hours of rest per 24 hours and per week

The seafarer must have at least 10 hours of restgda 24-hour working day, at least 6 hours ofckhinust be
consecutive. The 10 hours must be divided into simmam of two periods of rest, and there must beaaimum

of 14 hours between the periods of rest. Absermm fivork counts as rest only if it has a duratiorableast 1
hour. A seafarer's total hours of rest in a weektramount to at least 77 hours. All periods of egstincluded.

A working day is a 24-hour period commencing thstfiime the seafarer starts to work during a cdenlay. A
week is a consecutive period of 7 days. The DaMahitime Authority can permit that the daily and eldy

hours of rest are calculated within the calendgr(@8.00-24.00 hours). A copy of the permit mustbailable
on board.

Exemptions in case of recorded collective agreesnent

Watchkeeping seafarers or seafarers working orssdnigaged on short voyages (such as ferry cro3siagdhe

entitled to shorter periods of rest. However, thissupposes that a collective agreement has bewtuded

providing compensation in the form of more spaneeticompensation time or the like. The agreemerst @lso

take appropriate account of the seafarer's healthsafety. The special collective agreement musbeaused
until it has been recorded by the Danish Maritimathdrity. The recorded agreement must be available
board.

Exemptions in special cases

Seafarers on call must have a compensating pefioesbif the normal period of rest is interruptdak to work

and if such interruption without compensation af #fmployee means that the requirement for thehmasts of

the 24-hour working day cannot be met.

Employees on call must have total hours of resinduhe 24-hour working day of at least 10 hourse @f the

periods of rest must amount to at least 6 hours.

Musters, fire and rescue drills and other presdridglls must be carried out so that they interfaselittle as
possible with the seafarers' periods of rest andiatdead to fatigue. The total hours of rest dyran24-hour
working day for a seafarer, irrespective of intptimn, must be of at least 10 hours. . One of #m@ogds of rest
must amount to at least 6 hours.

Exemptions can be granted from the provisions amrof rest in unforeseen emergencies, for exampkn it

is necessary for the immediate safety of the ghigse on board or the cargo or to assist othesshipersons in
distress at sea. The decision is made by the masteras soon as it is practicable, he or she make sure that
the seafarer has a sufficient period of rest.

Posters and recording of hours of rest

In an easily accessible place on board, a recomst beiposted with information about each function
on board and about the employees’ periods of wbdgea and in port, including watchkeeping periods
for watchkeeping employe@e seafarer's periods of rest must be recordedispecial rest hour form on an
ongoing basis. The Danish Maritime Authority hasued forms of watchkeeping and rest hours in adsran
ised format. The forms are available as annexdéle@rder on hours of rest. If a shipping compamayts an-
other format, this must be approved by the Danistitine Authority. The rest hour form must be kaptupli-
cate.
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. The master or a person authorised by him and #farse must sign the hours of rest form every moAtfsuit-
able intervals and when the service on board textes) the seafarer must receive a signed copyeaktt hour
form. The ship's copy must be kept on board foroditims after the termination of the ship service.

. The Danish Maritime Authority can permit that seafa’ rest hour data are recorded and kept electibnon
board. A copy of the Danish Maritime Authority'spapval must be available on board.

7. Manning levels for the ship (Reqgulation 2.7)
Act on the manning of ships
Minimum safe manning document

. The act on the manning of ships prescribes thaglloships, there must be a master and in addttiencrew
necessary in consideration of the safety of hurivas lat sea.
. Passenger ships, irrespective of size, cargo shithsa gross tonnage of or above 20 and cargo shitisa

gross tonnage below 20 engaged on internationalges must hold a certificate issued by the Daniahitivhe
Authority containing the minimum safe manning.dtissued in consideration of IMO resolution A.1@)(on
the manning of ships.

. The minimum safe manning is established for eadividual ship in consideration of the ship's typerange-
ment, equipment, use and trade area so that teeanz composition of the crew makes it possibleatoy out
all tasks of importance to the safety of the shg #hose on board, including:

. maintenance of a safe bridge and engine watch;
. operation and maintenance of life-saving appliances
. operation and maintenance of damage control, fitexguishing and communication equipment;
. other maintenance and cleaning of a safety-relad¢uare;
. mooring operations;
. food and health conditions.
. In addition, the following must be taken into calegiation when determining the minimum safe manning:
. the watchkeeping arrangements on board;
. shift work;
. the actual working hours of each individual crewmber;
. the provisions on rest hours in force; and
. the use of general purpose crews.
Complaint
. During a period of 4 weeks from the issue of a minin safe manning document, the shipping compartlgeor

seafarer organisations have a possibility of brigga minimum safe manning document before the DaBisp-
ping Tribunal, which will take the final administige decision on the composition of the crew.

8. Accommodation (Regulation 3.1)

Order on Notice B from the Danish Maritime Authority, technical regulation on the construction and egpment,

etc. of ships

Order on Notice D from the Danish Maritime Authority, technical regulation on the construction and eqjp-

ment, etc. of passenger ships engaged in domestiyages

. Accommodation
Requirements for accommodation spaces are stigulatechapter 11-3 of Notice B and Notice D, respeslt.
Notice B applies to new cargo ships with a lendthdf or above 15 metres or with scantlings of boee 100
and to passenger ships engaged in internationalgesy Notice D applies to all new passenger shigaged in
domestic voyages.
The regulation contains provisions on the locaticonstruction and arrangement of accommodatiocespa
including standing height, insulation of accommaatatspaces and materials, corridors, staircasesdands,
exits, ventilation, air conditioning and heatingvesll as mosquito nets, lighting, the arrangemdrdabins, in-
cluding provisions on berths, floor area, fittingspvisions on dining rooms, galleys and storerggmavisions

The date formatting used for this certificate id:rdm-yyyy 6/12



on sanitary installations (toilets and bathroonspgcial changing rooms, laundry facilities, offices well as
cleaning and inspection, etc.
The requirements implementing this part, in whtdh related to ship construction and equipmepplgonly to
ships the keel of which is laid or which are aimailar stage of construction on or after 20 Augk8i3, when
the MLC enters into force.
As regards ships constructed before this datereifpgirements on ship construction and equipmeptistied in
ILO Convention no. 92 on the accommodation of shipews (revised) as well as ILO Convention no. @83
the accommodation of ships crews (supplementaryigioms) will continue to apply if they applied beé¢ the
relevant date according to law and practice. A shiyst be considered to be constructed on the diaga the
ship's keel is laid or when it is at a similar stad construction.

. Both ILO 92 and ILO 133 are fully implemented inrih law.
Thus, chapter 11-3 issued in connection with thelementation of the MLC on accommodation spacely ful
takes account of the requirements of the MLC, ratiph 3.1.

Exemptions and equivalents

. Any exemptions or equivalent solutions in relattonchapter II-3 must, however, be documented ondoea
that it is possible to verify compliance with thegulations during an inspection in a manner thagsy for the
surveyor.

. No exemptions have been made in the Danish pragsibhis is not possible within the framework cjutkation
3.1.

9. On-board recreational facilities (Regulation 3.1

Order on Notice B from the Danish Maritime Authority, technical regulation on the construction and egpment,

etc. of ships

[Notice D from the Danish Maritime Authority, technical regulation on the construction and equipmentgtc. of

passenger ships engaged in domestic voyages]

Recreational facilities

. Requirements for recreational facilities are retadaby chapter 11-3 of Notice B and Notice D, respely.
Notice B applies to new cargo ships with a lengthdf or above 15 metres or with scantlings of bowe 100
and to passenger ships engaged in internationalgesy Notice D applies to all new passenger shigaged on
domestic voyages.

The regulation contains provisions on outdoor dreaseational areas and recreational rooms.

The requirements implementing this part, in whtdk related to ship construction and equipmepplaonly to
ships the keel of which is laid or which are aimailar stage of construction on or after 20 Augk8i3, when
the MLC enters into force.

. As regards ships constructed before this datereifpgirements on ship construction and equipmeptistied in
ILO Conventions no. 92 no. 133 on the accommodatioships crews on board will continue to applyhiéy
applied before the relevant date according to lad practice. A ship must be considered to be cocistd on
the date when the ship's keel is laid or whenat ia similar stage of construction.

. Both Conventions are fully implemented in Danish.la
Thus, chapter 11-3 issued in connection with thelementation of the MLC on accommodation spacely ful
takes account of the requirements of regulation 3.1

Exemptions and equivalents

. Any exemptions or equivalent solutions in relationchapter 11-3 must be documented on board soithat
possible to verify compliance with the regulatiahsing an inspection in a manner that is easyHersurveyor.

10.  Food and catering (Regulation 3.2)

Order on food in Danish ships

. The food must be composed in such a manner thatiatds taken of the necessary content of protéasand
carbohydrates as well as of vitamins, minerals salts. The food must be as varied as possible ppeaa ap-
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petizing. The composition of the food must be agfidgo the climatic conditions. Fresh or deep-froraw
materials must be used insofar as possible.

. The food must be cooked and served under apprepatditions of hygiene.

. Drinking water must be of sufficient quality andadélgble in ample supplies in relation to the sif¢he crew on
board.

. The food must be distributed on three main meadscenre or more snacks between meals.

. The food must be offered in such quantities thargwne on board can get enough to eat.

. The composition of the food must be adjusted tcstradfarers' religious beliefs and cultural backgdou

. The food must be free of charge to the seafarénglihe period of service. However, it can be agreetween

the parties that the right to free food can be thetugh the payment of compensating board-wages e
seafarer does not sleep on board.

Order on the hygiene competences of seafarers hamdj articles of food on board ships

. Persons signing on for a position on a Danish naarckhip involving this person's handling of ag&bf food
on board and not having a certificate of competeaya ship's cook must be able to document cometen
within self-monitoring of procedures concerning theatment of articles of food, including critiagiéms to be
checked and monitoring procedures, general miclodpyo including foodborne diseases, and hygieningdr
ples, including cleaning, personal hygiene andhtnedling and storage of articles of food.

. The competences can be acquired either as partrafreng programme or through a certificate tragnpro-
gramme in food hygiene the contents of which isidksgt by the Danish Veterinary and Food Administrati
where a certificate is acquired upon completionthoough training on board a ship of at least 7stidyration
where, among other things, e-learning is used.

. The master is responsible for the persons handilitiges of food on board having documentationhef above-
mentioned competences.

Act on the manning of ships and order on the quali€ation requirements of cooks not holding a Danisleertifi-

cate of competency as a ship's cook to serve aships cook on board merchant ships registered in th Danish

International Ship Register

. A cook prescribed in the minimum safe manning doenihof a ship must hold a Danish certificate abip's
cook. Nobody younger than 18 years must servesagpé cook.
. In ships registered in the Danish InternationalpSRegister no Danish certificate as a ship's csolequired.

Persons can serve in prescribed positions as slpks if they can document apprenticeship in thekimg pro-
fession of 48 months, hereof at least 24 montrseaygoing ships, or satisfactory completion of aktraining
programme with the relevant contents from a recsghitraining centre supplemented by service aok on
board a seagoing ship for at least 5 months. Tlkeardentation must be accompanied by an endorsemehtb
Danish Maritime Authority confirming that the hotdean serve as a prescribed cook.

. Persons who have acquired the right to work aseacpibed cook on board Danish ships in accordantte w
regulations in force before the entry into forcehe ILO Maritime Labour Convention retain thistrig

Order on Notice B from the Danish Maritime Authority, technical regulation on the construction and egpment,

etc. of ships

Order on Notice D from the Danish Maritime Authority, technical regulation on the construction and eqp-

ment, etc. of ships engaged in domestic voyages

Keeping of stores, etc.
(Notice B, chapter 1I-3, regulation 11.6) and (MetD, chapter II-3, regulation 11.6)

. Suitable and sufficient possibilities of storingpisions as well as refrigerating and freezing mgeanents must
be available for easily perishable articles of food

Drinking water
(Notice B, chapter 1I-3, regulation 20.2) and (MetD, chapter II-3, regulation 17.2)

. It shall be ensured that the drinking water on bo@vhich is used for human purposes) is of a satiefy
quality suitable for the intended purpose. It shwl possible to prove this through regular analgs=essed
against international standards.
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Cleaning and inspection
(Notice B, chapter 1I-3, regulation 11.6) and (idetD, chapter II-3, regulation 11.6)

. Accommodation spaces (including the galley) musképt clean and proper. Cleaning must take place on
daily basis. They must be used only fmods or stores belonging to the one(s) for whimarrdéom is intended.

. Accommodation spaces must be disinfected to thenéxiecessary following every contagious diseadsoand.

. Accommodation spaces in which vermin are found rhastleaned and disinfected immediately.

. The master or the one whom he or she has entrustiedhis task must, together with one or more craem-
bers, inspect all accommodation spaces at inteofale more than one week.

. The result hereof must be entered in the shiptsdog if one is available or otherwise in the anmkfie.

11. Health and safety and accident prevention (Ridion 4.3)

Act on safety at sea

Order on Notice A from the Danish Maritime Authority, occupational health in ships

Act on safety investigations of marine accidents

. The Danish regulations on occupational health afipbll work carried out on board ships and préscthat the
obligations rest with the shipowners, masters,rf@ae and other persons carrying out work on boahné. FEgu-
lations implement EU directives on the health aaféétty of employees during work, including pregnamploy-
ees, employees who have just given birth or whobaeast-feeding. The regulations concern the ptanand
arrangement of the work, the performance of thekwpaining and instructions, control of occupatibhealth,
general preventive principles as well as occupatitealth effects (physical, biological and cherhazes). In
addition, there are special regulations on young@es' work on board ships, including certain typgsvork
that must not be carried out by young persons bétevage of 18.

. The planning and arrangement of the work presumptisa a workplace assessment is made which must be
available in writing to the extent that it is ofegial importance to health and safety during watke workplace
assessment must, inter alia, be made in consideratithe best possible prevention of accidentscoupational

injuries.
Occupational accidents and injuries
. The master of any ship must report occupationaidaots and incidents of poisoning that have occuoe

board the ship if the accident or the poisoninglbad to incapacity for work for one day or moreaadition to
the day of the incident or if the injured persoms hat been able to carry out his or her usual veorkoard for
one day or more in addition to the day of the pjur

The safety organisation on board

. In merchant ships with a fixed manning of 4 or mpeesons, a safety organisation must be established

. The members of a safety group must have completsaliese in occupational health approved by the ghani
Maritime Authority.

. The members of the safety organisation must stawolve health- and safety-related problems omdoa

. The safety group must check that the working camatt and the work are arranged and carried outnmaaner

that is appropriate in terms of health and safety.

Seahealth Denmark, etc.

. Seahealth Denmark has been established the tagkidi is to further both the physical and mentaltieand
safety of the employees, to prevent occupationaltheénjuries, including occupational accidentscuggational
diseases and attrition among those employed onsbBanérchant ships and to support the safety orgtois of
the ships. The tasks of Seahealth Denmark are,alige to identify and assess the occupationaltihgaoblems
of the merchant fleet in cooperation with the siigpcompany and the safety organisation, to prgsegosals
for improving the conditions of health and safetybtmard merchant ships and to contribute to thiectidn and
revision of statistical material on the conditiasfshealth and safety on merchant ships. Seaheadtimiark is
headed by a board on which shipowners and seataeexqually represented.
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Investigation of accidents

. Pursuant to thact on safety investigations of marine accident& Maritime Accident Investigation Board has
been established, which investigates very seriooglents at sea. Other occupational accidentsnaesiigated
by the Danish Maritime Authority.

12.  On-board medical care (Regulation 4.1)

Act on seafarers' conditions of employment, etc..estion 27 — order on seafarers' right to care andrder on a

special health insurance scheme for seafarers

. All in all, the regulations ensure the seafaree fnreedical treatment, medicine, etc. during theisergn board
and during stays in foreign ports. The special theialsurance scheme for seafarers includes treatsegvices
corresponding to those applicable in Denmark, bijisded to the special conditions at sea. Durimgsérvice
on board, the seafarer also has a possibility cdiveng financial subsidies from the State for agrttypes of
acute dental treatments.

Order on Notice A from the Danish Maritime Authority, occupational health in ships, chapter A IX B, inesti-

gations, medical treatment and ship's medicine

Medical treatment, etc

. The regulations on medical treatment and ship'scimedapply to seafarers on board all ships withekception
of ships engaged in voyages of no more than halianm's duration at sea and towboats and othes stapi-
gating port areas. Similarly, the regulations oonupational health apply to all commercial work @adrout on
board new as well as existing Danish ships.

. The regulations ensure that, in consideration sfiip's trade area, a ship's medicine chest is andbeith the
prescribed equipment, guidelines and medicine hatthe master and another seafarer has completediigal
examiner training programme meeting, inter alia, bquirements of the STCW Convention hereon.

. The medical treatment on board must be arranged¢a@mi¢d out in accordance with the instructionggiin the
medical book authorised by the Danish Maritime Aty .

. Through Radio Medical Denmark, professional asstsafor both Danish and foreign ships free of chasy
ensured 24 hours a day.

. The ship's medical records, containing informatidnout examinations, ordination from Radio Medit¢edat-

ment and the supply of medicaments, are confideatid handed over to the seafarer when he or gins siff.
A copy of the record must be kept on board forar yand subsequently the copy must be destroyed.

. Seahealth Denmark publishes information and trginmimaterial about job satisfaction, health preventmd
accident prevention for seafarers.

Order on the health service on board ships

. A medical practitioner must be available on bo&ttié number of persons on board exceeds 100. Henywehis
is conditional upon the ship being engaged in vegaaproad of more than three days' duration.

Order on Notice B from the Danish Maritime Authority, technical regulation on the construction and egpment,

etc. of ships

Order on Notice D from the Danish Maritime Authority, technical regulation on the construction and eqjp-

ment, etc. of passenger ships engaged on domestiyages

. Requirements for the medical treatment on boardigpalated in chapter I1-3 of Notice B and Noterespec-
tively.

. Notice B applies to new cargo ships with a lengthdf or above 15 metres or with scantlings of bowe 100
and to passenger ships engaged in internationalgesy

. Notice D applies to all new passenger ships engagédmestic voyages.

. The provision on medical treatment on board in &8 is found in chapter 11-3 and describes thaiiregnents
for a separate sickness bay where one is required.

. However, instead of a sickness bay a treatment rcmmbe established that must be appropriatelyppedi

including a washbasin and an acute treatment pldes each member of the crew has his or her owim @eth
associated toilet and shower.
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Exemptions and equivalents

. Any exemptions or equivalent solutions in relattonchapter 11-3 must, however, be documented orrcbsa
that it is possible to verify compliance with thegulations during an inspection in a manner thagisy for the
surveyor.

13.  On-board complaint procedures (Regulation 5)1.5
Order on complaints on board Danish ships

. The shipowner is responsible that a written proceds drawn up for the treatment of employee comgsalt
must be stipulated in the complaint procedure ¢batplaints must be given to the seafarer's superior

. The complaint procedure must ensure that the campk promoted without any groundless delay toviate
the employee with a reasonable possibility of kirigghe complaint further.

. The complaint procedure drawn up must contain ptivie measures against the risk of personal petisecu

. The procedure must at all times entitle the plfing be accompanied or represented during the taintp
procedure.

. All complaints and decisions related to the comptamust be recorded on board and the plaintifftmeceive a
copy.

. All employees must, as an addition to their emplegibtontracts, be furnished with a copy of the pdaces on
complaints on board the ship.

. Moreover, reference is made to the order that inestvailable on board the ship and can be foumah iEnglish

version on the webpage of the Danish Maritime Adtiigwww.dma.dk).

14. Payment of wages (Requlation 2.2)

Act on seafarers' conditions of employment, etc.gstions 21-26, provisions on the payment of wages seafarers
Danish law _does not regulate the amount of wagesaallowances to be paid to a seafarer and any atijents
hereof. Normally, this will be decided by colleaiagreement between the two sides of industry oabyindividual
agreement between the seafarer and the employer

Seafarers' wages

. According to law, a seafarer is entitled to wagesrdy the work, and it is earned on an ongoing$#siugh the
amount of wages is normally fixed at an amountmenth.

. Wages normally mean basic wages and incrementshi$@an be added other types of allowances fociape
service or for especially hard and burdensome wotke like.

. Information about wages and allowances must bedstatthe seafarer's employment contract or thraeédr-
ence to a collective agreement.

. Wages run from the time agreed by the parties, hewsot later than from the time when the seafatarts

serving on board or as otherwise stipulated inige@1 of the act.
Payment of wages and monthly statement

. The seafarer's wages must be paid at intervals aofiare than 1 month.

. The seafarer can require the wages earned paasmanly when the ship is in port and, while in $hene coun-
try, not more frequently than every seventh day.

. Cash payment can be required in the local curreisey in the port where the ship is berthed aneéxicbange

rate of the day must be used. The seafarer carchtsmse to have the wages paid as a special asdtiori of
payment by the shipping company.

. According to the law, the seafarer must receiveoathly account of the wages earned including allwes, the
wages paid and the rate of exchange used if the@atyis made in another currency than the one dareen.

Transfer of seafarers' wages

. According to the law, a seafarer can require hiserwages paid as monthly allotments to a spep#ison.
However, payment cannot be required according teertttan three parallel allotment notes. A seafeagr re-
quire all wages or parts hereof transferred toamaore financial institutions in Denmark or abroad
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Prohibition against set-offs in wages

. Without the seafarer's consent, deductions candmerfrom wages only of amounts for covering liapito pay
compensation claims incurred during the serviceaddition to such amounts as the shipowner is ecéo
withhold pursuant to statutory provisions. Dedutsianust be made from wages paid to the seafaterrdtan

from wages paid as allotments unless the seafamdes otherwise.

Name:

Title:

Signature:
Place:

Date:

(Seal or stamp of the authority, as appropriate)

Substantial equivalencies
(Note: Strike out the statement which is not agtlie)

The following substantial equivalencies, as progiidader Article VI, paragraphs 3 and 4, of the Ganv

tion, except where stated above are notesk(t description if applicab)e

No equivalency has been granted.
Name:
Title:

Signature:

Place:
Date:

(Seal or stamp of the authority, as appropriate)

Exemptions
(Note: Strike out the statement which is not agtlie)

The following exemptions granted by the competertharity as in Title 3 of the Convention are noted:

No exemption has been granted.

Name:

Title:

Signature:

Place:

Date:

(Seal or stamp of the authority, as appropriate)

The date formatting used for this certificate id:rdm-yyyy

12/12



